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BEML LIMITED

fAiguATe fafaes
(YR TXFR #7397 (A Govt of India Undertaking)

CIN: L35202KA1964G0I001530
BEML Soudha, 23/1, 4th Main, Sampangirama Nagar, Bangalore-560 027, INDIA

RECRUITMENT OF EXECUTIVES FOR ENGINE/ TOOLING/
RAJBHASHA (OFFICIAL LANGUAGE), MARITIME, DOCTORS
(Advt. No: KP/S/13/2025 Dt:21.07.2025)

BEML Limited, India’'s leading multi-technology company under the Ministry of Defence, has successfully
spearheaded with its realm of producing world-class products over the last six decade, mainly for core sectors-
Defence & Aerospace, Rail & Metro, Power, Mining & Construction through its state-of-the-art manufacturing
facilities. To further build country’s promising projects, namely - Vande Bharat sleeper trains, Metro rail coaches,
High mobility & Armoured recovery vehicle, Special application Engines for Defence, Al-based high-end mining
equipment, BEML Ltd welcomes interest from career-oriented professionals who wish to achieve great future with us
and explore infinite opportunities.

Details of the Position:

Indicative
Job Description

The incumbent will be responsible for

e Assembly of Engines aggregate as
per plan. Long term plan and yearly
business plan for Engine assembly
facilities.

e Preparation of yearly budgetary
requirements, monitoring  and
control of Budget for the Engine
aggregate.

Post Qualification Experience
(PQE)

candidate should

P%So'gg" Position \ﬁi,a Qualification
101 Deputy 01 |First Class| The ideal
General Degree in| have a
Manager Mechanical/ Min 16 Years of Post
Thermal /| Qualification Experience,
Automobile e Should have experience in
Engineering from Diesel Engine Assembly
Engine a recognized| Area of an automobile
Assembly University / company.
Institution. Should have experience of

(Gr-VIl)

New Engine technologies.
Should have knowledge and
experience in Engine
Component manufacturing.
Knowledge of design related
standards, understanding of
drawings.
The ideal candidate should
possess Knowledge of Engine
testing, optimization
Knowledge of engineering
materials &  manufacturing
processes.

Place of

Production plan for design Mining
and Defence engines in line with
yearly business and long term plan.
Up gradation of existing engines
manufacturing facilities for
performance enhancement, field
problem resolution, new emission
norms etc.
Development/adaptation of new
manufacturing technology as per
the business strategy.

Interaction with
suppliers/technology partners/
Quality/ Materials team for timely
completion of Engines.

Ensuring adherence to project
schedules in project execution.
Provide inputs to  service,
manufacturing, quality to
incorporate best practices for
increased product reliability
Posting - Mysore,

Karnataka
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Position
Code

Position

Qualification

Post Qualification Experience

(PQE)

Indicative
Job Description

102

Manager /
Sr. Manager
(Gr IVIV)

Tooling

First Class
Degree in
Mechanical
Engineering with
M.Tech/ PGD in
Tool
Engineering.

The ideal candidate should
have a Min 08 Years of Post
Qualification Experience (for
Manager position) or Min 11
Years of Post Qualification
Experience (for Sr.Manager
position) in the relevant field of
Tool Engineering in large Auto/
Rail/ Aerospace/ Heavy
Engineering / Manufacturing
Industry .

The incumbent will be responsible for

¢ Design, Develop, Validation and
cost estimation of tools, dies, jigs
and fixtures, Gauges and checking
fixtures to support manufacturing
processes.

¢ Collaborate with design, production,
and quality teams to ensure tool
compatibility and effectiveness.

e Perform regular maintenance and
troubleshooting of tools to minimize
downtime.

e Ensure compliance with safety and
quality standards in tool design and
usage.

e Provide technical support and
training to production teams on the
proper use of tools.

Place of Posting: KGF, Karnataka

Assistant
Manager /
Manager
(Gr Nv) -
Rajbhasha /

Official
Language

First Class full-
time  Master’s
Degree in Hindi
or it's equivalent
from any
recognized
university  with
English as a
subject at the
Degree Level.

Proficiency  of
Hindi typing and
Computer Skills.

Preference  will
be given to
those having Ph.
D. in Hindi.

The ideal candidate should
have a Min 04 Years of Post
Qualification Experience for
Asst Manager position and Min
08 Years of Post Qualification
Experience for Manager
position.

Should have prescribed post
qualification professional
experience in terminological
work in Hindi and/or translation
work from English to Hindi and
vice versa also including
translation of technical or
scientific literature.

The incumbent shall be responsible
for ensuring compliance with the
provisions of the Official Languages
Act and the rules including translation
from English to Hindi or vice — versa
preferably of technical, contractual
documents/ literature.

Place of
Karnataka

Posting: Bangalore,

Asst
Manager
(Gr )-R&D

Maritime

First Class
Engineering
Degree
Mechanical
Naval
Architecture
from

recognized
University
Institution.

Degree in Naval
Architecture will
be preferred.

The ideal candidate should
have Min 04 Years of Post
Qualification Experience.

The candidate should have
experience in the Design of
ships/ Submarines/ Warships, in
performing reverse engineering
studies of Sea borne systems,
structures and components etc.
The ideal candidate should also
have knowledge and proficiency
in:

. Model testing, CFD
(computational fluid dynamics)

The incumbent shall be responsible

for

¢ The development of initial concepts
and detailed designs for Dredger
vessels, Marine structures and other
floating structures, including the hull
form design, hydrostatics, stability
analysis, resistance & propulsion
and internal systems.

e Structural design and scantling
calculations as per relevant
classification societies (e.g., ABS,
DNV, BV, IRS).
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Position
Code

Position

Qualification

Post Qualification Experience

(PQE)

Indicative
Job Description

tool for hull
(hydrodynamics).
. Specialized  software
Ship  constructor, maxsurf,
ORCA3D, ANSYS Abaqus or
other FEA tool for structural
simulation, CFD tool for
hydrodynamics (Star CCM+,
Ansys, Open FOAM ETC) and
create technical drawings and
schematics

. IMO conventions,
SOLAS, MARPOL,
classification society rules.

. Preparation of technical
specifications, design reports,
and R&D proposals & ability to
handle prototype development,
performance trials and testing.

optimization

Candidates having experience
of Ship Construction, O&M of
marine vessels and Design of
offshore structures, coastal
engineering, and Marine
hydrodynamics  would be
preferred.

Place of Posting
Mysore/Bengaluru

Assistant
Manager
(Gr-111)

Pediatrician

First Class
Degree in MBBS
with DCH/ MD/
DNB from MCI
recognised
Institute/
College.

The ideal candidate should
have a minimum of 4 years of
professional experience from a
recognized  hospitals/Nursing
homes.

The incumbent will be

eIn charge of Paediatrics Department
and all the activities related to
Paediatric department.

eRequired to Provide expert advice
and guidance on specific medical
conditions to diagnose, treat and
manage complex disease and
mentor junior doctors.

eRequired to carry out clinical /
administrative responsibilities as
assigned by CMO.

Place of Posting — KGF

Assistant
Manager

(Gr-111)

General
Physician

First Class
Degree in MBBS
with MD / DNB
(General
Medicine)
degree from
MCI recognised
Institution/
College.

The ideal candidate should
have a minimum of 4 years of
professional experience from a
recognized  hospitals/Nursing
homes.

The incumbent will be

eIn charge of medicine Department
and all the activities related to
medicine department.

eRequired to provide expert advice
and guidance on specific medical
conditions, to diagnose, treat and
manage complex disease and
mentor junior doctors.

eRequired to carry out clinical /
administrative responsibilities as
assigned by CMO.

Place of Posting — KGF
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Category wise vacancy break-up:

Grade

Position

Grade — Il

Assistant Manager

Grade — IV

Manager

Grade — V

Sr.Manager

Grade — VII

Deputy General
Manager

Eligibility, Pay Scale & Remunerations:

Grade

Position

Post
Qualification
Experience
(PQE)*

(in Years)

Upper Age
Limit
(in Years)

BEML Pay Scale

Grade - 11|

Assistant Manager

4

30

Rs.50,000 — 1,60,000

Grade - IV

Manager

8

34

Rs.60,000 — 1,80,000

Grade - V

Senior Manager

11

39

Rs.70,000 — 2,00,000

Grade -VII Dy.General Manager 16 45 Rs.90,000 — 2,40,000

* PQE is the minimum relevant experience the candidate should possess after obtaining the qualification, calculated
from the completion of Engineering / DCH/ MD/DNB/ Masters Degree/ PGD as applicable.

Besides Basic Pay, candidates will be eligible for Variable Dearness Allowance, Perquisites & Allowances @ 13.78%
of the applicable Basic Pay under the Cafeteria System, Company Accommodation / House Rent Allowance. Besides
Provident Fund, Gratuity etc. will be paid as per the prevailing Company Rules. The executive will also be eligible for
Performance related Pay (PRP).

GENERAL CONDITIONS

Only Indian Nationals may apply.

Age, Qualification & Experience stipulated above should be as on 5" of August, 2025

The reservations for SC/ST/OBC/ PwD will be as per the advertisement & Government of India Guidelines.

The upper age limit indicated is relaxable as per the Govt. of India guide lines i.e., 5 years for SC/ST and 3
years for OBC - NCL candidates.

For PwD Candidates, the upper age limit is relaxable by additional 10 years. This would be over and above
the admissible age relaxation for candidates belonging to SC/ST/OBC(NCL). Relaxation of age limit would be
permissible to candidates with minimum 40% disability.

The upper age limit can be further relaxed subject to equivalent years of excess post qualification experience
prescribed (Documents proving excess years of experience should be enclosed).

Under qualifying marks, first class is reckoned at 60% (as an aggregate of marks of all the Semesters/ years).
Qualifying marks are relaxable by 5% for SC/ST & PwD candidates. Candidates with CGPA/ Credit have to
mandatorily provide the conversion to percentage.

Candidate is permitted to apply only for one position for which he/she is most suitable. In case a
candidate submits multiple applications including multiple positions, only the application received first will be
considered.

SC/ST candidates are required to submit SC/ST Caste Certificate in the format as applicable for appointment
to posts under Government of India.

OBC candidates** are required to submit Other Backward Class Certificate ('Non-Creamy Layer™) (Certificate
should be in the format as applicable for appointment to posts under Government of India). OBC candidates
are also required to furnish a self-undertaking that they belong to OBC (Non-Creamy Layer) by filling and
signing the self-undertaking in the format provided along with the application format.
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a. **OBC Candidates: Candidates belonging to those Communities which are recognized as a backward class
by the Government of India for the purpose of reservation in services as per orders contained in Department
of Personnel and Training Office Memorandum No0.36012/22/93-Estt.(SCT) dated 08.09.1993.

b. *Non- Creamy Layer : The gross annual income of parents of the candidate should not be more than Rs.8
lakhs in last three consecutive years in line with DOPT OM N0.36033/1/2013-Estt.(Res) dated 13.09.2017."

PwD candidates are required to submit PwD Certificate in the format as applicable for appointment to posts
under Government of India.

Candidates employed in Central/ State Government, Autonomous bodies, Quasi-Government and PSU have
to forward their application through proper channel and should produce “No Objection Certificate” from
their employer at the time of assessment, failing which they will not be permitted to appear for the assessment
and their candidature will not be entertained.

Candidates employed in Central/ State Government, Autonomous bodies, Quasi-Government and PSU should
have worked for at least one (1) year in the immediate lower scale.

Private sector candidates applying for the positions must be employed in a regular capacity in Company
registered under Company’s Act and will be required to submit experience certificate in the Letter Head of the
Company while applying. They have to clearly provide their Reporting Structure of the current position held.
BEML will not consider any freelance experience as part of Post Qualification experience.

While filling the application Experienced Candidates are required to provide details (a pen picture) of each
experience in the Application Form.

The candidates should ensure that he/she fulfills the eligibility criteria and other norms mentioned in the
advertisement as on the specified dates and that the particulars furnished are correct in all respect. In case, it
is detected at any stage of the recruitment process that a candidate doesn’t fulfill the eligibility norms and/ or
that he/ she has furnished any incorrect/ false information or has suppressed any material/ fact(s), his/ her
candidature shall stand automatically cancelled. If any of the above shortcoming(s) is/ are detected even after
appointment, his/ her services are liable to be terminated without notice.

Mere meeting the conditions of the advertisement by the candidate(s) will not automatically entail them to be
called for assessment for selection

Based on assessment, shortlisted candidates will have to undertake pre-employment medical examination and
original document verification. This will not necessarily mean selection. Any shortcoming at the time of
document verification such as falsification of documents, wrong declaration of age/ category/ qualifying marks
etc., non-production of original records including Category certificate will lead to rejection of candidature.
Appointment of selected candidates is subject to meeting the medical standard of the Company and receipt of
satisfactory medical report from the Company Medical Officer

Management reserves the right to restrict the number of candidates and increase the Qualifying percentage
based on number of applications received.

Management also reserves the right to cancel the advertisement and / or the selection process at its discretion

Management reserves the right to increase / decrease the vacancies based on requirements and availability of
Qualified candidates.

Management reserves the right to convert the position into contract engagement if necessitated.

Intimation regarding Assessments, issuance of provisional offer/ final offer etc., will be sent only through e-
mail. The list of shortlisted/selected candidates for final selection, will be uploaded in Company’s website.
BEML will not be responsible for any loss/ non-delivery of e-mail or any associated communications sent, due
to invalid/ incorrect e-mail id. The e-mail id and mobile number provided in application should remain valid for
at least one year.

Only candidates meeting all eligibility criteria mentioned herein viz., qualification, experience, age, caste/ PWD
(as applicable) need to apply.
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xxiv. Eligible and interested GEN / OBC candidates applying for the above positions (Not applicable for SC/ST/
PWDs) need to pay a non-refundable fee of Rs.500/- using the link https://www.onlinesbi.sbi/sbicollect the
payment challan has to be enclosed along with the filled in application. The payment link will be active till
5:30 pm of 5" of August, 2025. Instruction for paying the application fee :

a) Paste the link “ https://www.onlinesbi.sbi/sbicollect” in the address bar.

b) Inthe search bar of the SBI Collect home page please type BEML

c) Select BEML Corporate Office

d) In the payment category select the respective Recruitment advertisement Number
e) Fill the form and enter the Captcha.

f) Make the payment and generate the challan

g) Take the print out of the paid -challan (this shall be enclosed with Application form)

Any request for change in category, address, e-mail, mobile number etc, as declared in the application will not
be entertained.

Any sort of canvassing or influencing of the officials related to recruitment / selection process would result in
immediate disqualification of the candidates.

HOW TO APPLY

The candidates can register and apply on-line in BEML Ltd. Career page at https://recruitment.bemlindia.in.
The on-line registration site would be available till 1730 Hrs on 5" of August, 2025. The printout of the
application so submitted online has to be sent by post/ courier along with the other documents mentioned below
so as to reach the BEML Recruitment Team on or before 8™ of August 2025. BEML Ltd., will not be responsible
for late receipt of the application due to postal/ courier delays.

The candidates are required to apply ON-LINE, after going through the prescribed guidelines, ensuring
correctness of the data entered in the portal / form and should forward the physical copy of the application & all
documents. (Scanned copy of recent colour Passport Photo and Signature has to be kept handy)

iii. Towards accessing the On-line application, the candidate should have a valid e-mail and mobile number for
Registration and should be kept active for next one year. These contact details will also be utilized for further
correspondence by BEML Limited. The change for e-mail and mobile number will not be entertained by BEML
during the course of the Recruitment process.

iv. While filling in the On-line application, the experience section may be filled by first providing the latest
experience followed by previous. All such experiences should be captured by the candidate. In the space
provided against the experience a pen picture of the experience relevant to the position applied to must
be written (1000 words max). These will be used at the time of scrutinizing the applications received.

The candidate is required to take a printout of the online application form and attach print out of the fee payment
receipt (if applicable), self-attested copies of certificates in support of qualification, age, caste, disability (as
applicable), experience including latest salary statement (if applicable), etc. and forward the same mandatorily
to the address mentioned below in a sealed envelope mentioning the post applied for on the top left corner of
the envelope.

Senior Manager (Corporate Recruitment)
Recruitment Cell

BEML Soudha

No 23/1, 4" Main, S R Nagar

Bangalore — 560027

i. The envelope with documents should reach the above address latest by 08.08.2025. Hard copy of the
applications not received within the stipulated date or Applications received without photograph/ signature/ fee
payment receipt/ attachments/ proper documents for experience/ latest salary statement if applicable will be
summarily rejected without any further correspondence.

ii. Only candidates meeting all eligibility criteria mentioned herein viz., Qualification, age, caste/PwD (as
applicable) need to apply.
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viii. For any queries on the matter/ technical difficulties in filling the application, candidates may e-mail :.
recruitment@bemlltd.in

CHECK LIST BEFORE FORWARDING THE APPLICATION BY POST

Printout of the application form submitted online (all the pages).

X-th Marks card

Xll-th Marks card

SC/ ST/ OBC/ PwD certificate (as applicable)

Print out of the Application fee challan of Rs.500 ( for GEN/ OBC/ESM)

Identity card issued by Government of India (for eg. Aadhar, Passport, Driving License, PAN Card,
etc.)

Qualifying Degree Marks cards (In case of CGPA or credits system of assessments, candidates are
required to indicate the formula for conversion of CGPA/ Credits to percentage in accordance with the
respective University norms.)

Graduation Certificate as applicable.

Medical Registration Certificate (issued by State Medical Council or the Medical Council of
India) — for the positions 105 & 106

Certificate indicating proficiency of Hindi typing with Computer Skills - for the position of 103.
Post Graduation Marks cards as applicable
Post Graduation Certificate as applicable.
. Detailed Resume.
All Experience Certificates/ Documents clearly indicating start & end dates of each employment.
(failing to provide experience certificate will lead to rejection of the application).
Latest pay-slip.
The envelope has to reach Recruitment by 08.08.2025

5t of August, 2025 is the closing date of the advertisement as well as closing date of application fee. The filled in
application form has to be received by post/courier at BEML Recruitment on or before 8" of August, 2025.

Applications received without associated documents as mentioned above will be summarily rejected.
Date: 21.07.2025 (Advt. No.KP/S/13/2025)

Corrigendum/ Addendum, if any will be hosted in BEML Website only.

-000-
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D 99 9250

fiuaTe fafAes

(HRT TSR & Teh 3UshHA)
HI3TET: L35202KA1964G0I1001530

ASuATS HT |, 23/1, 47 A, HIPIRAT TR, S9T6R-560 027, HRA

gors/ioreT/ & T FRdTas @ st

TrorsmeT, wHaT, Rfdcar

(e @ Sdi/Tw/13/2025 f&eieh: 21.07.2025)

Tl FACT & HINT AR A 330 Sy woe SisvaAve fAfaes, o o8 aud & 30 3cayfas
fafeaior giawnsi & Areaw @, AEId: & vd aaRe], 3 vd A, [egd, Tee ta @#or S e & #
TAEETNT 3cUTEl & 3c9TesT H 3ol WY &1 S T 3MATaATsr GRATST3IN, S 9 9RT TaT oo - Al I
Frd, 3T9 IR Ud s&ckee Repadl argel, W & v Ay srequer o0, 3R FEa gefor -(v3ns)
TR Gelel 3TN 32, & [AHA0T & fow, AT fAfAes 390 HRW 3774T AR HT o &1 Famrd-
AT § S GAN WY U Ioodel AfIST ol =6d ¢ 3N 3Held TR & &1 ATH 36T a6 8|

ge &7 faaor:

fereiy

HAlI AT

ey 3FAGaR & 9E JEIAr
& dlg ~gAdH 16 a¥ HT T
gler @Tfgu

o TRET JcHAETET FHUA &
IS o IEelr &aF A
I3 g TR

o A oA eMMfRAT @
I3 g TR

o S50 T AT & AT 3R
I3 g TR

o f3oTSe @ waftd ATl @
1, ot fr geasT|

Y IFACAaR & U ol

qET0T,  JHelholel,  FoMAARIT

gl 3R fafastor afssanst

FT A glaT AT

JeuRT 8% fov SRR ghm

o AISTAT & AR olell T HASH|
gole @ISl glaumit & fow
deifoss deer 3R g
ST AloteT|

o AINH TOCIT HELTRAIN T
é\'qﬁ,éa?r HHdY & foT soic
T TR 3R =T

o eI ISl & 36T Welel
3R @ o & fBersa & fov
31T IIofelT |

oW A gofdy, & f wHEN
AT, AT 3cHolel AIGS 3T
& fau #AlgEr dow  Rfador
gaEmsit &1 3eerae |
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o IRASAT fasurga &  gRAST
HTAHA I UTele] FioARec LT |
o 3cUTG FI faeadadr sg= & fov
Fafae gam3t @ anffe HE &g
G, fafer#HToT, Joredr & faT gaqe
YcTel hial

g e sk, e

Teurt frafaf@a & far SFAer
g :

o fafaaor gfshanst &1 gAdT F
& fou 3ueon, 36, 9w 3R
ey, 1T 3R AfFeT TherEeR &1
3o, o, acada 3R @

AT

o 3UFUT A IHefgerar AR
yermaeierd glARed aa & fov
fatseT, 3cumest 3R TuraeT g &

Y FEANT HL

o SI3ACIEH I ~JAdH 1 & o
39O &1 AT egeaor AR
FAETT fAaroT HY|

o 3T TSoTgeT 3R 3T & gam

e 3FAGAR & I TERH
Ydth Ug & AT SgeAdH 04
ay & I IWId e
qur geEh qg & v wgeAdH
08 @Y T AT IWId 3FIeTd
gl afee

R o aRenfye @ AR
IS @ R A gae s
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U
soffaafer fBaf
Hohfawar /
g

Hloddl

Hltd

freafaemea/a

T a
CESETI H

S

3Meey 3FMEaR & U FgeIH

04 ¥ T FIFAT I I | o
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HIATIT 3R geant IfE &
Rawr sofferafier sreagesr &
313 gl AR

e 3FAIGAR & fFdAtead
it 3 sfr A 3R getar g
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3UR TSI IATHFH) |

. Iy Fgedx g
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ANSYS Abaqus IT TXIATCHS
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Coily
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JTSTHN HFHTT,
e, AT, gafiertoT AATIEr
T
. GETICD) faferder,
fBemrger RAE 3R 3reqaens va
A 9Fdd IR AT adr
gieiersy faem, ggie adraTor
IR aletor F oF@ITEA Hr
&THAT|

Sigrst  fAaATor, Jeey STersh &
Falelel U4 3RETOT  auUm
AT TIEET & fBers,
qd  gelferaier R |
BISSISTITAFH I IeIeTd IGel
qrel 3FAIGART &l JrAfAear &r
STeafy|

Hled Al Hitd
AT /Pt &
fTg/TAS/AT
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TAdETH A
gyA Aot Hr
f3afr |

AT UTCd 3TATel/ATIaT gl
¥ AGH 4 a9 FT AEHTAR
37gerd gl TR |
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AT F dIE FT I

(firg)

Al 1 Razor

Hle Al Hitd
TEAA/FloST A
THS/ZTAST
(STeiker AfSTAeT)
et & @
TAdETHE A
gy Auft &
DIl

AT T TCd 3Tl /14T gy
¥ ~goldd 4 Y FT AEGATR—AS
313 gl AR |

EUrT grem

3 fasmmer 3k 3iwfdr fyomr @
et et aifafaferat & gemin
«fafirse Rafrcar Rufaat o s
g IR Anfeds ueeT e,
dfea ot 1 P, 3TER 3k
TS AT TUT SR il
ARG Yl AT a2 gl
oWTH3T gErwr " wE
FerAmmemaas  SFEAear &t
R AT JHTETS B

P T - doftew

Aofy

fFvATS ddTATT

Fs- 1l

4 30

% 50,000 - 1,60,000

I¥s- IV

HeIdeh Jaesh
gt

8 34

¥ 60,000 — 1,80,000

I¥s- V

afls yaers

11 39

%.70,000 —2,00,000

Js- VI

39 AgIISEh

16 45

¥ 90,000 — 2,40,000

* MFgS TgAdH UM el § off 3FHIGAR & U IR Witd e & TG il wifey, e Aot
goltferafier / S / AT / Sivee / Ay T3l / oSt & qU g @ I Sl §
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HIATAA YT & Tefold FAT & 3TaR fhar Swen| sdesll HRs{ HR-vdes dath ade (N3Rd) &
forw ot ary g
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xxxiii. 3FHCIR Faer 38 9g F AT 3G F FHar ¢ owF AT 98 I9@ 39777 & IR F$ 37Aqa] F§ war
Tfed F§ TS T FLaT 8, A HFaer ggd e g W & fram fea smeam
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XXXV T SFHIGaRT &l 3= TAGST F91 FATOT TF (lol-shTHT o) FET AT T § (FATOT 9 R THR
& 3adid vel W AgfFa & fore oy aea # g aifee ) | e 3eigant @ 3mdce Iy & |y few e g
H Tag-ge T 3R GEAER Fleh TE Tq-aeT 37 T il TR ¢ T 3 ST (ATeT-sh1aT o)) & FaferT
gl

[fecaoft:

#3idE 3FHIgAR: 39 WS @ wafdd sFEfigar e w3 wfator Remr & swfea Aver we
36012/22/93- TUT. (THHIEY) feeieh 08.09.1993 # fAfRe AT & HTHR AaT3TT 7 HRETUT & 3eeT W R
THR ZaIRT S 797 & & 7 Agar &1 718 g

@+ R 3r072Y & ATAT-Rar T Gerer AT 3T AINNE F AR 13.09.2017 & AT AT TEAT
36033/1/2013-FYT. (3TRETUT) & 3TER el el SR aut 7 8 oI T4 & ek LT glett TR ]

xxxvi. fecHmT 3FAGART 1 IR THR & el el W AGFT & forw «mey 9r&7 & fereamr gAmr aF geqd Far
3MaeTH ¢ |
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XXXVii. FeGRIST THR, TG A, 3re-Tar AR Ardatfaies 817 & 3ushAr #H IR SFHIGART & YT 3TagT
3T AT & A5 BN 3R AeATHa F GHT 396 HAATFAT @ “HATIRY TATT T YET FIAT 11T, 37T
3o FoAehe 7 A giet T 3TAT oTgT &F el R 3e7ehr 3Foieany = faaR w16t famar seaT|

XXXViii. g TIPR, TIIT PR, 3T-TIHRY 3R Grasi@e &aF & 3UhaAl # FRRT 3FHCIRT FI dehle fawe
AATATT A FH W HH U (1) ¥ Th HTH T AR |

XXXix. o1 Gal & foIv JHdes H¥et aret fAeh &1 & 3eHfiear’ &t &ueht fafaes & dgd doftgd frelt suett 7 Frafaa
TG U I Il AT IR TS A FHI AT & e 85 TR IHeJHT THIIT IF TEIA FAl BT | 3¢ AcTHATT
ae; T RAITET TTAT TISC T & TEJA el 8191 | NSTATC Fordly off hoiiey 377e7ar T QagcAT-aRaTe 3HeJsTd o
T o T H AT ATII|

3MTAe ¥R A Ie7dl J3TIAT I 3HTdeeT IF H Fedeh ITeT87d T THaT (T Uel BIET ) WGTeT FIT HTaRITF ¢

3FHICART &Y T§ AR Hlr g & F feiRa A ae faamder 7 sfefad ardr Arest 3R 3w #Afest
T R A ¢ 3R 3eTeh @R QT 10 faavor q ke @ @ér 8| afer a7cff wfohan & forelt of =or & Ig 9ram St & fo
FIS FAIGAN Tl ATTGST T G 761 AT § HR/AT IHeA IS IMeTA/SST STAHRT & § AT ls a2/ fBamw §,
ar 38 3FHIGaT Fad: € Teg g1 Svelt| A g & a6 o 3uea H @ H1S o el a1e e g, ar 3w
JaTd =T T G 3 FATH Y ST Fhell & |

SFACTR(T) SaRT faATeT i rdl T R A AT & 3¢ TAeT g Hediehel g Facl: &1 Al GolrdT S|
Hediehel o YR W, TG SFAGaRT 1 [@gfFd-qa Rfehear qletor 3R Hef gEdrdst Hearde § Jse1 g9

AT Y IE AT § [ 3eThl ITeA 81 AT | GEATAST ATl & AT g HI FAT, S G H SATelaTSiT,
3G/ ACTN/TTTIAT 3Rl 3T Y ITelcT BT, A0 FHTOT I Higcd Hel ARG TE]T o e, SFHIGART I IEIHR
&Y M| A SFAIGART T @Gl shuel & Tfhcdm AlTehl @l U A AR Huer & Ffhear sl &
HaoteTeh afercar ReTe gred #tet oX R g

I SFHAIGART ! TEIT T VAT Fel R ITC HTAGAT ShT TEAT o TR I JEIAAT FTIRIT SGTet T ATAFR
fard @ g

. S 379 FAdeITaR faaTeT 3R/ T FTHaT & TEg et o 3ifUeR o FRfard T B

JEUe AR IR ATT SFACIRT AT ST & TR TR RIFAAN T IgT1 / TeTet 1 IfUHR FI&TT It
gl

I 3R g1 alf JaHeT e &1 e 7 TRafcd el o TSR GaTd @ g |

HeATha, AeATH T/ TEdId SIRY el 3Tie & H A Il Fad $A & ATETH § At seeft | 3ifda
TG & v TafAdafad 3Fieart 1 gt Hue T JqaTge I 39cls I ST | A/ Teld SHel TS &
HRT S AT 3HH FOT e ot TR & @ S/ Ggaet & foe Ngvaver fFrAer 61 gl 3mdes # fear
TAT ST ITEET 3N AT FAR FoT A HH U a§ dah 37 @l A1fev|

dhadl d 378Gt &1 3TdeeT Y ehel © ST FgT STectiad Fefl ATl AIEsT SI¥ AT, 37381, 371, SiTfcl/qssegsr
(SIET ST &) T T A &
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3TN ge & T JHdes et el A 3R sege AAT=a/3+4 foer a9t (vaeh/eadl/feeaia & fav oy e
3FAEERT @I https://www.onlinesbi.sbi/sbicollect foieh &T 3uTTeT &Teh 500/- T4Y T IR-ATIH AN Yok STHT
AT BT | STITCATT TTeTToT 31 U 3MTdereT o AT HeldoT AT G191 | ST fofeh 5 HITE, 2025 T 1A 5:30 ToF T
Hiha TGN |37TdeT Yo ST g fader:

h) T3W ¥R # “https://www.onlinesbi.sbi/sbicollect” foF U¥e #Y |

) THAIE FoFe A IT F T R F FIAT ATAT BT T

j) dévATe Fule FRETET T TIT

k) serarer Aot & weftra srdf o wear #1 aga =

) wie s¥ 3R Soar goF F

m) AT FY AR AT FeE F

n) S R AT Arene # Riease & (@ T vF F WY Fewa fRAr Smeam)

li.  3deet & e Aof, aar, $-Ael, AldTgel Aa¥ 3Tie H IRac & fohdy o 3R o) faar =gl feohar Sirean |

lii. s1di/raeT ufshar & Gefad famRal g et off g &1 ga1a sTae A1 3¢ Terfad et uX 373-afat &Y dceprer
3R 9 T fear e
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ix. https://irecruitment.bemlindia.in 9 3o YsIOT 3 AT FT AHAS § | IAAZA TSIV HIFE
5 3T, 2025 H 17:30 I d& 3Udey gl HAaSd JAT fFU A0 3mdea F1 Meamse A e v
g EEAS F WY SH/FRAT GINT 8 IIEA 2025 dF AT 3HA Tge f¥wATS orclt & 7% wgEn
BN STH/FRI F FROT AAGA A Titd A S & A Hfvave dffes AR a8t @

x. 3FHIEERt F AT Ranfadert # e @ ggat & a5 "AAdTsT ddeT FI OF W Faw FIF AAATST
AT FIAT g, NEA/BA # gof Brw v a7 A euar gaaa Fh el ik smge #1 sifas wfx
aur gt grare A9 g (e @ F dieh a1 Ghe arede Wt 3R e fr S f g6 ufy s
9 39T W)

xi. JHieremssr Ided A F AT, sFligar & uw TSliEor 3 oF du $Ae ik Alese de1 @ a@miRe Ak
30 I UF 9§ aF WiHT T@erm geml ¥ wud faaver fisvave fAfdks Enr e & mER ¥ faw sf
3qar e add st ik & dhoe vavd gart $A9 R Alase dR # R Y R & aRadw
X fEr &gt fRar smeem)

xii. TS HdesT I THI, AT AT H Fa@ Tgat Adieran Ieqerd AR 39%F g Roar anpem oo
3EICAR I U Hell 3HTeTd el et GIaT| 33Td oh HIH foT a0 U1 &, I Ue & T 33T T Th
FHoAsey [T (fHad 1000 2rg) raed A | ITed JTACaAT HI ST & THAT SoIohT ITINIT fohdT S|

xiii. 378l @ HATSA ITde UF H [Be3rse A ghon AR Yoh oA e (I oy g Wesnse,
Qg 31, ST, fashelierar (S am] 8) & §A%T # GHA0r g3t i Fa-geanid i, adiaad ade
fqeRor |fgd 3regera (T 9] 8Y) 31T ToraeT HT BT AT 38 IAad &7 & veh Herde fowd # #r
T T 93 R AT g, owe fOwrh & I 90 Fl W AR Ug T Seod &l

aftss vays (Frafe st

arelt yares

fwaTe Fher

Fe 23/1, THUT AT, THIR IR
ST - 560027

xiv.mraa’faf?ammﬁwos.os.zozsaa?mzrq'g“'irminf?tr|ﬁu‘|ﬁaﬁﬁa$31ﬁz;ﬁ
# g8 FA Ued 7 g W AT FINATH/EFARRIAeH ST THG/FeAaaTw/33a & 3R qrada/adiaan
daer Raor (Afy ey @) F e wred smdEe F e B wER F @a sdsR w0 R smeem

xv. 9@ 3FHIGAR e F Fhd § S Fgl Sfeaf@a el avgar a=Est #r qu = @, S A, Iy,
SiTfe fereaiarar (Shar @y 8l

Xvi. Mg R A Rt off geR i awdr Feag ar Rl st wea & Ow, sFAgaR A9 = aFa §

recruitment@bemlltd.in
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A GO R G S o s e s M L O | B X8

. 3ifeTemser ST T T e uA w1 Wense (w3l geo)|
. SHdl FaT F AFH FIE
. SRgdl ®aT F AFE FE
. T/ TEdY3tE fssegd gHior 9 (StET @y, )
. 500 T9F F TG Yo AT H Reamse (FETA/HESTITA F )

HRA TFR EaRT AR Ygalel 99 ( 3eTe0T & fAv 3R, qraaie, sl asdy, 4 #18, anfe)
. Aaar B 3F FE ( HAGT T FodiFT I HlsC TN F HHG H, 3FHIGIRT H FIET

faeataqarers @ #AlGs] & AR HsffuSee # gided # gaow & folv §F @ 3T Fer
ITaegs §1 )

. FAId® TATOTH, SHET AT @Y

R gSeor yaes (Te R  Ryg a1 sRda R  Rwg garr s@) -1g 105 3R
106 & faw

. g Fhd & Wiy Bl esfior F garar g arar gA©r 99 - 103 95 F fAw
. TSR AFE 7S, ST Ay 8
. TSI YHATOT 9, ST Ay &
. faFqa srsrE.
. WY I FATOT TH/EEAES TS T ST §U TedS ISR HY AW wd garted farar |
(3T3T WATOT U YA F HVel G Hagd HEaiw # 33T STea )|
0. AdTdH dd<A-gHy.
frwTHT 08.08.2025 e srelt FrATerT aF wgw Smar =fRw
5 30Ted, 2025 et @ ifds fafdr AN 3rdest esh AT A Y ifdA (A & | $RT £ st uT
STeh/HRIX EaRT ASUATS $7cll ey & 8 39TEd , 2025 deh I1 36H Ygel Uit Blell =RV |
IRFd afttd gEadst & =1 god 3magal & TE) dR | IEdsR F R&Er s

et 21.07.2025 ( Rraaer wEar Sdi/TH/13/2025)
afe F1 eftraa/aRiaee gom @t 3% Faa BEML 39HISE W&l 3T HIAT ST

-000-
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